
Retirement plan limits for 
2020 and 2021*
Individual plan limits 2020 2021

IRA contribution limit: Maximum annual 
contribution an individual may make to a traditional 
or Roth IRA. 100% of earned income up to: $6,000 $6,000

IRA catch-up contribution limit: Maximum annual 
catch-up contribution an individual age 50 and older 
may make to a traditional or Roth IRA. $1,000 $1,000

Traditional IRA deductibility phase-out range: 
The amount of an individual’s or couple’s Modified 
Aadjusted Gross Income (MAGI) requiring phase-
out of deductible contributions to a traditional 
IRA if the individual is covered by an employer-
sponsored plan.1

Single filers: $65,000 – $75,000 $66,000 – $76,000

Married filing jointly: $104,000 – $124,000 $105,000 – $125,000

Married filing separately: $0 – $10,000 $0 – $10,000

Spouse not participating
in employer plan: $196,000 – $206,000 $198,000 – $208,000

Roth IRA contribution phase-out range: The 
amount of an individual’s or couple’s MAGI 
requiring phase-out of Roth IRA contributions.2

Single filers: $124,000 – $139,000 $125,000 – $140,000

Married filing jointly: $196,000 – $206,000 $198,000 – $208,000

Married filing separately: $0 – $10,000 $0 – $10,000

Coverdell Education Savings Account (CESA) 
contribution limit: Maximum annual contribution 
an individual may make to a CESA. $2,000 $2,000

Coverdell Education Savings Account (CESA) 
contribution phase-out range: The amount of an 
individual’s or couple’s MAGI requiring phase-out of 
CESA contributions.2

Single filers: $95,000 – $110,000 $95,000 – $110,000

Married filing jointly: $190,000 – $220,000 $190,000 – $220,000

1 If MAGI is lower than the applicable range in the chart, contributions are fully deductible.
2 If MAGI is lower than the applicable range in the chart, then contribution limit is not reduced.

Note: MAGI for IRA deductibility equals Adjusted Gross Income (AGI) plus certain additions (modifications) that are added back as further 
adjustments. See IRS publication 590-A for a list of these adjustments.
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Employer plan limits 2020 2021

401(k) elective deferral limit: Maximum dollar limit for an employee’s 
salary deferral. This limit also applies to 403(b)s, 457(b)s and SAR-SEPs.3 $19,500 $19,500

401(k) catch-up contribution limit: Maximum elective deferral catch-up 
contribution that participants age 50 and older may be allowed to make. 
This limit also applies to 403(b)s, 457(b)s and SAR-SEPs.3 $6,500 $6,500

SIMPLE retirement account elective deferral limit: Maximum dollar 
limit for an employee’s salary deferral. $13,500 $13,500

SIMPLE retirement account catch-up contribution limit: Maximum 
elective deferral catch-up contribution that participants age 50 and older  
at the end of the calendar year may be allowed to make. $3,000 $3,000

Defined contribution plan limit: Maximum annual contribution allowed 
for a plan participant. $57,000 $58,000

Defined benefit plan limit: Maximum annual benefit for an employee 
at Social Security retirement age, which is used in calculating the defined 
benefit plan’s annual contributions. $230,000 $230,000

Annual compensation limit: Maximum annual compensation that may 
be considered in determining an employee’s retirement plan contribution. $285,000 $290,000

Highly Compensated Employee (HCE) compensation limit: Compensation 
used to determine HCE status under the plan. $130,000 $130,000

SEP coverage compensation limit: Highest annual compensation amount 
employers may use to exclude employees from a SEP or SAR-SEP. $600 $650

Social security wage base: Maximum amount of earnings subject to 
Social Security (OASDI) tax. $137,700 $142,800

3 Certain aggregation rules apply to all salary deferral plans, and special catch-up provisions are available in 403(b)s and 457(b)s.

  * Sources: IRS notice 2020-79 and Social Security Press Office press release dated 10/13/2020.
** Investing involves risks, including the potential of losing money or the decline in value of the investment. Performance is not guaranteed.

UBS Financial Services Inc., its affiliates, and its employees are not in the business of providing tax or legal advice. Clients should seek advice based 
on their particular circumstances from an independent tax or legal advisor.

As a firm providing wealth management services to clients, UBS Financial Services Inc. offers investment advisory services in its capacity as an  
SEC-registered investment adviser and brokerage services in its capacity as an SEC-registered broker-dealer. Investment advisory services and 
brokerage services are separate and distinct, differ in material ways and are governed by different laws and separate arrangements. It is important 
that clients understand the ways in which we conduct business, that they carefully read the agreements and disclosures that we provide to them 
about the products or services we offer. A small number of our financial advisors are not permitted to offer advisory services to you, and can only 
work with you directly as UBS broker-dealer representatives. Your financial advisor will let you know if this is the case and, if you desire advisory 
services, will be happy to refer you to another financial advisor who can help you. Our agreements and disclosures will inform you about whether we 
and our financial advisors are acting in our capacity as an investment adviser or broker-dealer. For more information, please review the PDF document 
at ubs.com/relationshipsummary.
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